
TABLE 1:  CHARACTERISTICS OF VARIOUS FACULTY SERIES

1 Variation exists between schools and departments in the weighting of criteria.

2 Criteria for promotion of faculty in the Adjunct series can vary depending on the role expected of each individual.

3 Faculty in the Clinical X series are expected to have creative achievement; however, these are subject to different   
 criteria than the creative achievements expected of Professor and In Residence faculty members (APM 21).  Creative  
 achievements may be given less weight than teaching and professional competence.

4 A formal Appraisal of Achievement and Promise is conducted midway through the Assistant Professor years to alert  
 faculty to their likelihood of promotion to Associate Professor and to summarize their academic strengths and   
 weaknesses.

5 Faculty members in the In Residence and Clinical X series are not entitled to state-funded sabbatical leave, but are  
 eligible for professional development leave.  Professional development leave varies among departments.

6 Only at UCSF.  If transferring to another campus, the 8-year rule is imposed.

7 During limited periods, the percent effort can be decreased with permission from the Department Chair, the School  
 Dean, and the Chancellor.  However, your UCSF percent effort must represent your total professional commitment.

8 Faculty appointed after July 1, 2000 do not have an end date, but any In Residence faculty may be converted to a   
 termed appointment (i.e. an appointment with an end date) due to budgetary reasons, programmatic change, and/or  
 lack of work.

9 Faculty in the Clinical X series appointed as Assistant Professors have a termed appointment, i.e., an end-date has  
 been specified.  Associate Professor and Professor appointments may be open-ended or termed.

7CHAPTER 1
Faculty Appointments at UCSF

Teaching/Mentoring Essential Essential Essential Essential See Note2

Research/Creative Work Essential Essential Essential3 Important See Note2

Professional Competence &
 Activity Essential Essential Essential Essential See Note2

University/Public Service Essential Essential Essential Important See Note2

Appraisal of Achievement &
 Promise Yes4 Yes4 Yes No No

Eligible for Tenure Yes No No No No

Senate Membership Yes Yes Yes No No

Sabbatical Leave Yes Other5 Other5 No No

Limitations on Years
 of Service

8 Years at
Assistant

8 Years at
Assistant

8 Years at
Assistant None None6

Percent Time 100%7 100%7 100%7 0-100% 0-100%

Primary Compensation
 Source

Extramural
grants + State

FTE

Extramural
grants of

Affiliate Sources

Clinical income
+ extramural

grants
Clinical income

Non-state 
intramural funds
 & extramural 

grants

Appointment Length Open-ended Open-ended8 Open-ended
or termed9 Termed Termed
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